Oceanside Union Free School District and Association of Oceanside Administrators, Supervisors and Department Chairpersons (AOASDC) (2017) (MOA) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Oceanside Union Free School District and Association of Oceanside 
Administrators, Supervisors and Department Chairpersons (AOASDC) (2017) 
(MOA) 
   
Employer Name: Oceanside Union Free School District 
 
Union: Association of Oceanside Administrators, Supervisors and Department 
Chairpersons (AOASDC) 
 
Local:  
 
Effective Date: 07/01/2017    
 
Expiration Date: 06/30/2022 
 
PERB ID Number: 5831 
  
Unit Size:  28 
 
Number of Pages: 32 
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School - http://www.ilr.cornell.edu/ 
AGREEMENT
 
Between the 
OCEANSIDE UNION
 
FREE SCHOOL DISTRICT
 
Town of Hempstead, Nassau County 
And the 
ASSOCIATION OF
 
OCEANSIDE ADMINISTRATORS,
 
SUPERVISORS,
 
AND DEPARTMENT CHAIRPERSONS
 
July 1,2017 - June 30, 2022 
AD/5831
unit size: 28
TABLE OF CONTENTS
 
Article I Recognition 1
 
Salary Schedule for the 2017/2018 School Year Appendix A
 
Salary Schedule for the 2018/2019 School Year Appendix B
 
Salary Schedule for the 2019/2020 School Year Appendix C
 
Salary Schedule for the 2020/2021 School Year Appendix 0
 
Salary Schedule for the 2021/2022 School Year Appendix E
 
Memoranda of Agreement Appendix F - Appendix J
 
Article II Negotiating Procedures 1
 
Article III Salary 2
 
Article IV Professional Benefits 5
 
Article V Deductions 9
 
Article VI Grievance Procedures 10
 
Article VII Transfer & Job Changes 13
 
Article VIII Tuition Payment for Graduate Courses 13
 
Article IX Informal Conferences 14
 
Article X Jury Duty 14
 
Article XI Compensation During Absence from Duties 14
 
Article XII Administrative Development Funds 14
 
Article XIII Teaching Staff Development Courses 14
 
Article XIV Communication 14
 
Article XV Work Stoppages 14
 
Article XVI Legal Limitations 15
 
Article XVII Term of Agreement 15
 
Article XVIII The Agreement 15
 
TABLE OF CONTENTS
 
Article I Recognition 1
 
Article II Negotiating Procedures 1
 
Article III Salary 2
 
Article IV Professional Benefits 5
 
Article V Deductions 9
 
Article VI Grievance Procedures 10
 
Salary Schedule for the 2017/2018 School Year Appendix A
 
Salary Schedule for the 2018/2019 School Year Appendix B
 
Salary Schedule for the 2019/2020 School Year Appendix C
 
Salary Schedule for the 2020/2021 School Year Appendix 0
 
Salary Schedule for the 2021/2022 School Year Appendix E
 
Memoranda of Agreement Appendix F - Appendix J
 
Article VII Transfer &Job Changes 13
 
Article VIII Tuition Payment for Graduate Courses 13
 
Article IX Informal Conferences 14
 
Article X Jury Duty 14
 
Article XI Compensation During Absence from Duties 14
 
Article XII Administrative Development Funds 14
 
Article XIII Teaching Staff Development Courses 14
 
Article XIV Communication 14
 
Article XV Work Stoppages 14
 
Article XVI Legal Limitations 15
 
Article XVII Term of Agreement 15
 
Article XVIII The Agreement 15
 
THIS AGREEMENT is entered into on the -l- day of (~hcV(a.r~ I 
2017 by and between the OCEANSIDE UNION FREE SCHOOL DISTRICT, own of 
Hempstead, Nassau County, New York, hereinafter called the "District", and the 
ASSOCIATION OF OCEANSIDE ADMINISTRATORS, SUPERVISORS AND DEPARTMENT 
CHAIRPERSONS, hereinafter called the "Association". 
ARTICLE I • RECOGNITION 
The District recognizes the Association for purposes of collective negotiations pursuant to the Public 
Employees' Fair Employment Act and agrees to negotiate with said Association as the exclusive 
representative of administrative personnel, all principals, associate principals, assistant principals, 
directors, department chairpersons, secondary supervisors, but exclusive of such titles as 
superintendent, assistant superintendent, and assistant to the superintendent, with respect to salaries, 
wages, hours, and other terms and conditions of employment, and in the administration of grievances 
arising thereunder. 
The AOASDC agrees to continue its policy of admitting all persons to membership without 
discrimination on the basis of race, creed, color, national origin, sex, sexual orientation, marital status 
or handicapping condition and to represent equally all employees without regard to membership or 
participation in, or association with the activities of, or refusal to participate in the activities of, any 
employee organization. 
The District agrees to continue its policy of not discriminating against any employee on the basis of 
race, creed, color, national origin, sex, sexual orientation, marital status, age, handicapping condition 
or membership or participation in, or association with the activities of, or refusal to participate in the 
activities of, any employee organization. 
ARTICLE II • NEGOTIATING PROCEDURES 
A.	 Not later than December 15th of the year preceding the year of termination of the Agreement, 
the District and the Association will exchange proposals for negotiations. Negotiations will 
occur at times MUTUALLY ACCEPTABLE TO BOTH PARTIES. If the parties fail to achieve 
agreement at least one hundred twenty (120) days prior to the date of expiration of this 
Agreement, either party may request the State Public Employment Relations Board to assist the 
parties to effect a voluntary resolution of the dispute. 
B.	 Neither party to these negotiations shall have any control over the selection of the 
representatives of the other party and each party may select its representatives from within or 
outside the school district. While no final agreement shall be executed without ratification by 
the Association and approval of the Superintendent, the parties mutually pledge that their 
representatives will have all necessary power and authority to make proposals, consider 
proposals, and make concessions in the course of negotiations. 
C.	 During the period of negotiations and prior to reaching either an agreement or an impasse, 
reports of the proceedings of the negotiations shall not be released to the public news media 
unless such release has the prior approval of both parties. 
D.	 Grievances shall not interrupt, interfere with, nor delay the process of negotiations. 
E.	 Upon completion of the negotiations the Agreement shall be reduced to written form. 
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ARTICLE III - SALARY
 
A. Categories and Work Schedule 
The job titles as listed shall be assigned to the following salary categories with the work 
schedule as defined. 
Category Title 
Asst. Principal (Middle School) 2 
3	 Coordinator 
4	 Director 
5	 Associate Principal 
6	 Elementary Principal 
7	 Middle School Principal 
8	 High School Principal, 
Executive Director of 
Special Education 
Work Schedule 
Teachers' Calendar, plus 11 days,
 
plus 4 weeks in the summer. The 4 days
 
immediately following the last teacher workday of ..
 
the year shall be part of this work schedule.
 
Teachers' Calendar, plus 13 days.
 
These shall include the 4 days immediately
 
following the last teacher workday, the 4 days
 
immediately preceding the first teacher workday
 
of the year, and any other 5 days during the year
 
when teachers are not working.that are mutually
 
agreed upon with the respective principal.
 
Teachers' Calendar, plus 11 days,
 
plus 3 weeks in the summer. These shall
 
include the 4 days immediately following the last
 
teacher workday of the year.
 
Teachers' Ca.lendar. plus 11 days,
 
plus 4 weeks in the summer. These shall
 
include the 4 days immediately following the last
 
teacher workday of the year.
 
Teachers' Calendar. plus 11 days,
 
plus 8 days in the summer prior to
 
opening of school. These shall include
 
the 4 days immediately following the last teacher
 
workday of the year.
 
Teachers' Calendar, plus 11 days, plus
 
4 weeks in the summer. These shall include the
 
4 days immediately following the last teacher
 
workday of the year.
 
Teachers' calendar, plus 11 days, plus
 
4 weeks in the summer. These shall include the
 
4 days immediately following the last teacher
 
workday of the year.
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B. Salary Schedules 
The salary schedules for the term of the contract are attached to this Agreement. 
Initial Placement 
An administrator being hired by the District after March 19, 2002, with an appointment 
date of July 1, 2002 or thereafter, shall begin at such salary as the Board, upon 
recommendation by the Superintendent, shall approve. If the salary placement is at 
Step 1 in one of the columns, it shall be negotiated with the Superintendent. 
Anyone hired on Step 1 after Board ratification of this Agreement will, in the second 
year of employment, move to Step 1A, which will be determined by his/her Step 1 
salary, moving halfway to the Step 2 salary. In the third year of employment, the 
administr~tor will move to Step 1B, which will be determined by moving halfway from 
Step 1A to Step 2. In the fourth year, the administrator will move to Step 2. 
2017/2018 School Year 
The Salary Schedule for the 2017/2018 school year is attached as Appendix A. 
Effective July 1,2017, Step 16A and Step 17 shall be added to the salary schedule. All 
members of the Association shall move up one full step on July 1, 2017, with the 
exception of those members whose anniversary date differs, who shall move up one full 
step on their anniversary date. 
2018/2019,2019/2020,2020/2021, and 2021/2022 School Years 
Each member of the Association shall move up one half-step (for example, from Step 
10 to Step 10A) each year on July 1, or upon his/her anniversary date, with salaries as 
per Appendices B-E. 
Doctoral Stipend 
All administrators with a doctorate shall receive a one thousand two-hundred and 
fifty ($1,250) dollar stipend, which shall be added to their respective column and 
step each year. The stipend shall remain at one thousand two-hundred and fifty 
($1 ,250) dollars for the term of the Agreement. 
Longevity 
Effective July 1, 2006, an administrative differential shall be added to the annual base 
salary which shall be based upon the number of years served as an administrator in the 
Oceanside School District. The differential shall be as follows: 
3 
Years in Administrative Position Amount 
0-5 $1,000 
6 -10 $1,300 
11 -15 $2,000 
16 -20 $2,300 
21 + $2,600 
For example, someone who is an administrator in the Oceanside School District for 0-5 
years will have one thousand ($1,000) dollars added each year to his or her salary from 
the salary schedule. At the beginning of the administrator's sixth (6th) year in the 
Oceanside School District, the differential will become one thousand, three hundred 
($1,300) dollars per year instead of one thousand ($1,000) dollars. These amounts are 
not cumulative and will not be increased by the percentage increase in salary. They will 
stay fixed for the life of the Agreement. 
Notification 
As of the second week in June, all members shall be notified of their salary and step 
placement and receive a complete salary guide. 
All new employees shall receive a copy of this Agreement and a list of the names of 
Association officers and their telephone numbers. 
c.	 Payment 
1)	 All personnel may elect to be paid: 
1/22nd of the annual salary bi-weekly from September through June, or 
1/26th of the annual salary bi-weekly from September through June with an 
addition to the June check of the remaining 4/26th. 
2)	 Employees in Category 4 shall receive two (2) payments during the months of 
July and August for work performed during those months. 
3)	 Employees in Categories 2, 5, 7, and 8 shall receive twenty-six (26) checks, 
spread evenly over twelve (12) months. 
4)	 Any administrator required to work additional days other than those specified in 
sub-section itA" above, shall receive additional compensation at the rate of 
1/200th of annual salary for each day worked. 
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ARTICLE IV - PROFESSIONAL BENEFITS 
Section 1 - Sick and Personal Leave 
A.	 Except as hereinafter noted, employees covered by this Agreement shall be entitled to 
a total of thirteen (13) leave days per year, of which ten (10) days may be used as sick 
leave and three (3) days may be used as personal leave. If not used in current year, all 
or any part thereof shall be accumulative as sick days, to a maximum of two hundred 
thirty (230) days, without loss of salary. A physician's note indicating the reason for 
absence and fitness to return to duty will be required by the District following a sick 
leave absence of ten (10) or more consecutive days. Another note will be required 
upon the employee's return to work indicating reasons for absence and fitness to return 
to duty. 
B.	 Employees appointed after the year has begun shall earn one (1) sick day for each 
month of the school year remaining at the time of their appointment. 
C.	 An employee working an additional two (2) weeks will be permitted to add another one­
half (1/2) day to his or her accumulated total. Categories 3 and 6 shall have ten (10) 
sick days per year. Categories 2-4-5-7-8 shall have eleven (11) sick days per year. 
D.	 Upon the resignation of any employee eligible to retire under the New York State 
Teachers' Retirement System, who shall be either at least fifty-five years of age or have 
provided at least twenty (20) years of service to the District, such employee shall be 
compensated for unused accumulated sick days, based on the following chart and as 
per appendix E (Stipulation of Agreement). . 
Number of Accum. Days Amount of Each Accum. Day (as of Day No.1) 
Day 1 to Day 50 $ 48 
Day 51 to Day 100 $ 72 
Day 101 to Day 150 $ 95 
Day 151 to Day 200 $118 
Day 201 to Day 230 $ 153 
E. Personal days described above must have the approval of the Superintendent and may 
be used for the reasons described below: 
Critical illness in immediate family 
Religious reasons 
Mandatory court attendance 
Marriage, graduation or funeral in immediate family 
Child born to wife 
Business appointment of a pressing nature which cannot be scheduled outside of school hours 
F.	 Employees covered by this Agreement shall be permitted to contribute sick days to a 
Catastrophic Sick Bank for fellow administrators who have first exhausted their sick 
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days and disability entitlements. Unused days shall remain in the bank for the 
subsequent benefit of qualified Unit members. 
The bank shall be replenished on an "as needed" basis by days voluntarily contributed 
by administrators from their unused sick/personal leave. 
Any administrator who suffers a catastrophic illness or injury which is life threatening 
and incapacitating may apply for leave of up to one school year. ·The request shall be 
made in writing to the President of the AOASDC and the Superintendent of Schools. 
Such request may only be made by an administrator who is within ten days of depleting 
his/her own accumulated sick leave and disability entitlements. 
Upon receipt of request, the President of the AOASDC and the Superintendent shall 
meet and jointly make a determination as to the necessity for catastrophic leave 
allowance. In the event of a medical dispute, the matter shall be submitted to the chief 
of the appropriate department at LIJ-North Shore Health System for resolution. 
The allotment of days shall be at joint discretion of the AOASDC President and the 
Superintendent. 
The President shall solicit the AOASDC in order to secure adequate sick days. Until 
such time as days are secured and the bank is retroactively replenished, the District, 
after drawing upon the available days, shall provide full salary and benefit to affected 
members for a maximum of thirty school days. In the event the District provides salary 
which is not based upon banked days, it shall be subsequently reimbursed by banked 
days before paying further salary. 
This Section of the Agreement shall not be construed to improve nor deminish any 
other benefit contained within this Agreement. 
All provisions of this Section shall be subject to the grievance and arbitration process as 
set forth in this Agreement. 
Section 2 - Total Disability 
A.	 Upon the expiration of accumulated sick leave, and in the event of total disability. any 
employee who has had at least six (6) months of continuous service but less than three 
(3) years of service with the District will be granted additional leave with two-thirds (2/3) 
pay during such period of total disability, but in no event beyond the school year. 
B.	 In the event of total disability, an employee who has had at least three (3) years of 
service with the District will be granted additional leave with three-quarter (3/4) pay 
during such period of total di~ability, but in no event more than one hundred eighty 
(180) working days. 
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C.	 Total disability shall mean any disability which wholly and continuously prevents the 
employee from performing his/her duties for a period of more than ten (10) working 
days. 
D.	 For the purpose of this Section, an employee's rate of pay shall be the rate of pay in 
effect as of the first day of the disability for which benefits hereunder are applied. 
E.	 Employees fifty-five (55) and over who become disabled during the term of employment 
shall be eligible for disability leave under the terms of this Article, provided they submit 
to a medical examination under the direction of the Long-Term Disability insurance 
carrier and be declared disabled and, therefore, ultimately eligible for the insurance 
coverage. 
Section 3 - Worker's Compensation 
Any salary payments made to an individual under any Worker's Compensation Law 
shall be deducted from any salary benefits made to the individual under the district sick 
leave plan. Where the District is reimbursed to the full extent allowable under any 
Worker's Compensation Law, there will be no deduction from an individual's 
accumulated sick leave days. In those cases where reimbursement is not made, days 
so utilized shall not be deducted from an individual's accumulated sick leave days if the 
case is ruled compensable by the award of either medical or salary payments. 
Section 4 - Bereavement 
Upon application to the Superintendent, employees covered by this Agreement may 
apply for bereavement leave for immediate family members, not to exceed five (5) days 
in each instance. Immediate family is defined as listed below: 
c
a mother
 
b father
 
sister 
d brother 
e in-laws in the above cate aries 
Upon application to the Superintendent, employees covered by this Agreement may apply for 
bereavement leave for aunts and uncles, not to exceed one (1) day in each instance. 
For each day utilized under this policy, an employee shall certify that said day has been taken 
in accordance with the provisions contained herein. 
Section 5 - Child-rearing Leave 
A.	 An employee shall have the right to select child-rearing leave (which shall not be 
predicated on disability) under the following conditions: 
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1) A child-rearing leave may be requested and shall be granted providing 
that the District is notified sixty (60) days prior to the expected delivery 
date and such leave commences at the end of a semester. Exceptions 
may be made in cases of emergency. 
2) A child-rearing leave which shall commence when an employee's sick 
leave, if any, ends, or within two (2) weeks after the adoption of a child, 
and which shall be requested sixty (60) days prior to the commencement 
of such leave. 
3) No leave shall exceed two (2) years. 
4) Length of leave shall be fixed at the time of request for said leave. 
5) Under unusual circumstancest when adopting a child, the time 
requirement of sixty (60) days and two weeks as outlined in Item 2, above, 
may be waived based upon the final decision of the Superintendent. 
6) All leaves must terminate at the beginning of a school year. 
7) Written notice of intention to return must be provided to the 
Superintendent by May 1 of the school year preceding the return to 
service. 
Section 6 - Health Insurance 
The District shall share in furnishing a health insurance .program for all regularly-employed 
administrators during the life of this Agreement. Effective 7/01/13, the District shall pay eighty­
two (820/0) percent of the premium for the Empire Plan or such health insurance plans selected 
by administrators, with the additional costs, if any, to be paid by the administrator. 
Effective July 1, 1998, an administrator who has been the enrollee for individual coverage, or a 
combination of individual and family coverage, in a District-provided health insurance program 
for four (4) consecutive years, may discontinue his or her enrollment. In such event, the 
District will annually pay the administrator the sum of one thousand ($1000) dollars as 
additional salary. 
Effective July 1, 1998, an administrator who has been the enrollee for a family coverage in a 
District-provided health insurance program for four (4) consecutive years, may discontinue his 
or her enrollment. In such event, the District will annually pay the administrator the sum of two 
thousand ($2000) dollars in additional salary. 
Effective July 1, 1998, an administrator who has been the enrollee for family coverage in 
District-provided health insurance program for four (4) consecutive years, may switch to 
individual coverage. In such event, the District will annually pay the administrator the sum of 
one thousand ($1000) dollars in additional salary. 
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The salary in each case shall be paid in the last payroll of the school year. The enrollee must 
make application for such salary by May 1 of the preceding school year on a form to be 
provided by the District. All payments will be made in accordance with IRS regulations. 
In the event the administrator requests re-enrollment in the District-provided health insurance 
program, the amount of additional salary will be pro-rated accordingly. Any enrollment into, or 
withdrawal from, coverage shall be subject to the terms and conditions of the insurance 
carrier. 
Any election hereunder shall continue in effect until written notice from the unit member to the 
contrary. 
Section 7 - Dental Insurance 
The District shall continue its dental insurance program for all administrators. The District's 
contribution shall be three hundred twenty-three ($323) dollars annually for the individual plan 
and five hundred seventy-eight ($578) dollars annually for the family plan. 
Section 8 - Life Insurance Coverage 
Group Life Insurance coverage in an amount of one hundred fifty thousand ($150,000) dollars 
shall be provided for each member of the administrative staff. Current coverage is provided by 
Group Policy Number 461323-011 , which is underwritten by the First UNUM Life Insurance 
Company. The master copy is on file in the District Office and is available for inspection after 
due notice. 
Section 9 - Long-Term Disability 
The District shall continue its contribution to Long-Term Disability Plan for administrators in the 
amount of seventy-five ($75) dollars annually per administrator. Participation is voluntary. 
Section 10 - Loss Of Personal Property 
For each school year covered by this Agreement, the School District shall provide a sum not in 
excess of five hundred ($500) dollars to accommodate losses of personal property in the 
performance of the pedagogical tasks of personnel covered by this Agreement. 
Administrators may apply for reimbursement by filing a report of such loss with the District 
Office. The rules and regulations governing the distribution of monies are contained on the 
application form. 
In the event that the amounts awarded exceed five hundred ($500) dollars in one (1) year, the 
amounts shall be prorated for each individual. 
ARTICLE V - DEDUCTIONS 
A.	 Tax-Sheltered Annuities 
The District shall continue to make deductions for tax-sheltered annuity plans. 
However, effective October 3, 1990, the District shall not be required to make 
deductions for new plan enrollees in any companies other than: 
o enheimer Fund 
Paul Revere Life Insurance Grou 
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ING National Trust-NY T Rowe Price Trust Co 
Legend Group ­ Employee Benefit NC Union Central Life Ins Co 
Mass Mutual VA Unity Mutual Life 
Met Life of CT (Travelers) USAA Life Insurance Co 
Mutual Inc Vanguard Fiduciary Trust Co 
New York Life Ins. &Annuity Corp Wilton Reassurance Life Co of NY 
A new company may be added to this list provided ten (10) or more employees elect to 
participate in that company's plan. 
B.	 IRe Flexible Benefit Plan 
The District shall provide to employees covered by this Agreement the flexible 
benefit plan which is currently in effect. 
c.	 New York State College Savings Plan 
The District shall make provisions for deductions to the New York State College 
Savings Plan upon application by the employee. 
ARTICLE VI- GRIEVANCE PROCEDURES 
Section 1 - Definition of Terms 
A.	 A grievance is a complaint by an employee concerning the effect, interpretation, 
application, or violation of this Agreement, except that the term "grievance" does 
not apply to a request for any change in any of the terms or provisions of this 
Agreement nor to any matter as to which a method of review is prescribed by 
law, or by any rule or regulation of the State Commissioner of Education having 
the force and effect of law. 
B.	 The term employee applies to any employee covered by this Agreement. 
c.	 The term days shall mean working school days. 
D.	 The term aggrieved shall mean an employee filing a grievance. 
E.	 Immediate supervisor shall mean the administrator to whom the aggrieved is 
directly responsible. 
Section 2 • Informal Procedure 
It is the intent that any grievance which arises shall be settled on an informal basis 
directly between the parties concerned. The aggrieved will have twenty (20) days after 
knowledge of the cause of a grievance to approach his/her immediate supervisor for such 
informal discussion. The immediate supervisor will have five (5) days in which to render 
a final decision to the aggrieved. 
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If the decision of the immediate supervisor is unsatisfactory to the aggrieved party, the 
following sequence of formal stages may be pursued, and it will be incumbent upon all 
parties involved to adhere strictly to the regulations set forth. 
Section 3 • Sequence of Formal Stages 
In each of the following stages, the aggrieved will have the right to appear in person 
and/or be represented by a person of his/her choosing. If the grievance concerns an 
interpretation of any negotiable part of the contract between the District and the 
Association, the Association shall have the right to have not more than two 
representatives present at Stage One and through the rest of the grievance procedure. 
1) Stage One 
Within twenty (20) days after the preliminary stage, the aggrieved may submit his/her 
case, in writing, to his/her immediate supervisor. In the event the supervisor is the 
Superintendent, the aggrieved submits the grievance to the Assistant Superintendent 
for Business. 
The Principal or Assistant Superintendent for Business will have a maximum time of 
five (5) days in which to state his/her disposition, in writing, to the aggrieved. If the 
disposition of the Principal is not acceptable, the aggrieved may proceed to Stage Two 
within twenty (20) days after a decision is rendered in the preliminary stage. If the 
disposition of the Assistant Superintendent for Business is not acceptable, the 
aggrieved may proceed to the Review Stage within twenty (20) days after the rendering 
of the preliminary stage decision. 
2) Stage Two 
The aggrieved will submit his/her case as originally presented, in writing~ including all 
previous positions, to the Assistant Superintendent for Business, if the latter is not 
involved in Stage One. The Assistant Superintendent for Business will have a 
maximum of five (5) days in which to state his/her disposition, in writing, to the 
aggrieved. If the case is not settled at his point, the aggrieved may proceed to Stage 
Three within twenty (20) days after receiving such disposition. 
3) Stage Three 
Within five (5) days of the decision of the Assistant Superintendent for Business, the 
aggrieved may appeal the decision to the Superintendent. 
The Superintendent, within five (5) days of the receipt of the appeal, shall meet and 
confer with the aggrieved and the Assistant Superintendent for Business with a view to 
arriving at a mutually satisfactory resolution of the grievance. 
The Superintendent shall communicate his/her decision, in writing, to the parties within 
five (5) days of the conference. 
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4) Stage Four 
Within five (5) days of the decision of the Superintendent, the aggrieved may make a 
written request to the Superintendent for advisory arbitration. The request shall include 
the aggrieved's choice of a person to participate on a tripartite arbitration panel as well 
as a brief statement setting forth precisely the issue to be decided by the arbitrator and 
the specific provision of the Agreement involved. 
Within three (3) days of receipt of the request for advisory arbitration, the 
Superintendent shall select the second member of the arbitration panel and shall notify 
the aggrieved of his/her choice. 
The two members so named shall meet within three (3) days, thereafter and shall select 
a third person to serve as chairperson of the tripartite panel. If the two cannot agree 
within two (2) days on selection of a chairperson, they shall utilize the procedures of the 
New York State Public Employment Relations Board to assist them in selection of a 
chairperson. 
Following the selection of the chairperson, the Superintendent shall furnish the three 
members of the panel copies of all documents and papers concerning the grievance. 
The chairperson shan convene all parties concerned within a reasonable time of his/her 
selection and shall provide the parties with the opportunity to present oral and written 
statements concerning the grievance. 
The tripartite panel shall issue its advisory opinion not later than thirty (30) days from 
the date of the closing of the hearings. The opinion shall set forth the panel's 
conclusions on the issue sUbmitted. 
The panel shall limit its decision strictly to the application and interpretation of the 
provisions of this Agreement and it shall be without power or authority to make any 
decision: 
a) contrary to, or inconsistent with, or modifying or varying in any way, the terms of this 
Agreement, or of applicable law or rules or regulations haVing the force and effect of 
law; 
b) limiting or interfering in any way with the powers, duties, and resposibility of the 
Board under its by-laws, applicable law, and rules and regulations having the force 
and effect of law. 
The Superintendent shall communicate his/her decision concerning acceptance of the 
panel's recommendation, in writing, to the aggrieved, within five (5) days of receipt of 
the panel's written opinion. · 
5) Board Stage 
If the Superintendent or the aggrieved does not accept the opinion of the tripartite 
panel, the aggrieved may submit his/her case as originally presented, in writing, 
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including all previous dispositions and the review panel's findings, to the Board of 
Education via the School District Office. The Board of Education will state its 
disposition of the case, in writing, to the aggrieved not more than one (1) calendar 
month after receiving such presentation. 
Record of Grievance Procedures 
All records of the grievance procedure will be confidential. 
Upon completion of each case, all records of complaints and dispositions will be placed 
in a separate, locked confidential file in the District Office. Only the Board of Education, 
the Superintendent, the Assistant Superintendent for Business, and the parties to each 
grievance will have access to such records. Such records will not be made part of the 
employee's personnel file. 
ARTICLE VII - TRANSFER AND JOB CHANGES 
A.	 The District recognizes that it is desirable, in making assignments, to consider the 
interests and aspirations of its employees. Requests by an employee for transfer to a 
different position or building where a vacancy exists shall be filed, in writing, with the 
Superintendent. The applicant shall set forth the reasons for transfer, the building or 
position sought, and the applicant's qualifications. 
B.	 If there are changes proposed in the duties of any administrative/supervisory position, 
the individual directly involved and the Association shall have the opportunity to discuss 
with the Superintendent, through its Executive Committee, the possible modification of 
the job. 
ARTICLE VIII- TUITION PAYMENT FOR GRADUATE COURSES 
A.	 Members of the Association who make application to the Superintendent for 
authorization to complete a university-sponsored graduate course, and who secure 
such authorization from the Superintendent, may be reimbursed up to a maximum of 
seven hundred fifty ($750) dollars per course for fees for said:'course, exclusive of fees 
for registration, books, supplies, etc. 
B.	 Applications must be on file with the Superintendent by May 1st for the following 
summer term, July 1st for the following fall term, and December 1st for the following 
spring term. Grants will be announced by May 30th , July 30th , and December 30th of that 
year, respectively, with eligibility for reimbursement effective upon completion of the 
course. 
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ARTICLE IX - INFORMAL CONFERENCES
 
There may be instances where issues arise concerning the interpretation of this Agreement by 
either party to the Agreement. In those cases, the party desiring clarification, Le., the 
Association or the Superintendent, should request an informal conference of the parties for the 
purpose of resolving the issues in question. 
ARTICLE X • JURY DUTY 
Employees covered by this Agreement shall not lose pay nor have their personal leave 
allotment charged for absence due to jury duty. Any compensation received for such jury duty, 
however, shall be reimbursed to the School District. 
ARTICLE XI - COMPENSATION DURING AB~SENCE FROM DUTIES 
Employees covered by this Agreement shall not accept any compensation for services 
rendered concurrently with time paid for by the School District without the express approval of 
the Superintendent and under terms specified by the District. 
ARTICLE XII - ADMINISTRATIVE DEVELOPMENT FUNDS 
In order to maintain a high standard of education, the Board of Education shall set aside, 
annually, a fund to permit unit members, subject to the Superintendent's approval, to attend 
professional conferences, workshops, or in-service seminars. The amount set aside for this 
purpose shall be twelve thousand ($12,000) dollars annually for the life of this Agreement. 
ARTICLE XIII - TEACHING STAFF DEVELOPMENT COURSES (PDP) 
Beginning July 1,2017, each employee covered by this Agreement shall teach one (1) 2-hour 
course per year, as part of the District's professional development program for teachers. The 
topic for this one (1) course will be developed with the Assistant Superintendent for Instruction, 
and shall be taught at no additional remuneration. 
ARTICLE XIV - COMMUNICATION 
The Superintendent and representatives of the Association shall meet monthly to discuss 
matters relating to the administrators' functions in the District. The agenda will be drawn up by 
the Superintendent and the Association President at least one (1) day in advance of the 
meeting. If the Superintendent is not available, upon mutual agreement he/she shall 
designate his/her representative or the meeting shall be rescheduled for the earliest date on 
which he/she is available. 
ARTICLE XV • WORK STOPPAGES 
The Association and the District recognize that strikes and other forms of work stoppages by 
employees covered by this Agreement are contrary to law and public policy. The Association 
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and the District subscribe to the principles that differences shall be resolved by peaceful and 
appropriate means without interruption to the school program. The Association, therefore, agrees that 
there shall be no strikes, work stoppages, or other concerted refusals to perform work by the 
employees covered by this Agreement, nor any instigation thereof. 
ARTICLE XVI- LEGAL LIMITATIONS 
In the event the terms of this Agreement are contrary to any provisions of appropriate existing federal, 
state, or local statutes, or if any part or portion of this Agreement shall be deemed to be 
unconstitutional, then only that part or portion of this Agreement which is in conflict with the law or 
unconstitutional, shall be considered ineffective and unenforceable, while the balance of the terms and 
provisions of this Agreement shall continue to be binding upon the parties hereto. 
ARTICLE XVII - TERM OF AGREEMENT 
This Agreement shall become effective on July 1, 2017 and will continue in effect until 
June 30, 2022. It is the sole and entire Agreement between the parties. 
ARTICLE XVIII - THE AGREEMENT 
A.	 Subject to the provisions of this Agreement, the Board and the Administration reserve and 
retain full rights, authority, and discretion in the discharge of their duties and responsibilities, to 
operate, control, supervise, and manage the Oceanside Union Free School District and its 
professional staff, to determine and administer educational policy, and otherwise retain all 
rights, authority and discretion which are exclusively vested in the Board and the Administration 
under governing law, ordinances, rules and regulations as set forth by the Constitution and laws 
of the State of New York and the Rules and Regulations of the Commissioner of Education. 
B.	 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
IN WITNESS WHEREOF~eparties have hereunto set their hands and seals, in 
triplicate, this '1 day of b(1A.Q.(\J, 2017. 
I 
Association of Oceanside Administrators, Oceanside Union 
Supervisors, & Department Chairpersons 
~)-_Ah CD ,(\1:46 
Beth Castiello 
AOASDC President 
Free School District 
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Year 2017-2018 (all members move one full step from 2016-2017) APPENDIX A 
Step Cat 2 Cal 3 Cat 4 CatS Cat 6 Cat 7 Cat 8 
1 
2 $145,997 $140,525 $150,936 $153,510 $155,134 $168,292 $169.292 
2a $146,210 $140,912 $15,1,402 $153,962 $155.910 $169,525 $170,525 
3 $147,424 $141,225 $151.868 $154,414 $156,689 $171,135 $172,135 
3a $148,638 $142,630 $153,235 $155,824 $157,473 $172.745 $173,745 
4 $149,852 $144.035 $154,603 $157.234 $158,260 $174,355 $175,355 
4a $151,066 $144.155 $155.715 $158.020 $159,051 $175,965 $176,965 
5 $152,280 $145,475 $156,234 $158.806 $164.805 $177.575 $178,575 
5a $153.494 $146.203 $156.757 $159.600 $165,629 $179,185 $180,185 
6 $154.707 $146.930 $157.281 $160,394 $166,153 $180,795 $181,795 
6a $155,921 $147,665 $157,808 $161,196 $166,442 $182,405 $183,405 
7 $157,135 $148,399 $158.335 $161,998 $167,265 $184,015 $185.015 
7a 5158,349 $149.141 $162,481 $164,824 $168.958 $185.625 $186,625 
8 $159.563 $149.883 $166,625 $167,649 $169,799 $187,235 $188,235 
8a $160.n7 $150.633 $168.281 $169,305 $170,648 $188,845 $189.845 
9 $161.991 $151.382 $170,630 $171.654 $171,497 $190.455 $191,455 
9a $163.205 $152.139 $172.979 $174.003 $176,375 $192.065 $193,065 
10 $164,418 $152,896 $173,572 $174,595 $180.254 $193,675 $194,675 
lOa $167.181 $153.660 $174,164 $175.188 $181,440 $194.891 $195,891 
11 $168,864 $154.425 $175,814 $176,838 $182,626 $195.872 $196,872 
l1a $169,708 $155,197 $176.693 $171.717 $183.055 $196,853 $197,853 
12 $170,553 $155.969 $177.127 $178,150 $184,379 $197,677 $198,677 
12a $171,405 $160.479 $177,560 $178.584 $184.676 $198.500 $199,500 
13 $172,258 $164,988 $111.970 $178.994 $185.073 $199,655 $200,655 
13a $173,119 $165.813 $178.380 $179,404 $185.470 $200,810 $201,810 
14 $173,981 $166.638 $178.790 $179.814 $185,667 $201.500 $202.500 
14a $174.651 $167,471 $179,200 $180,224 $166.064 $202,818 $203,818 
15 $175.721 $168.304 $179.610 $180.634 $186.461 $203,659 $204,659 
15a $176,599 $169.146 $180.021 $181.044 $186,858 $204,500 $205,500 
16 $177.478 $169.987 $160,431 $181,454 $187,255 $205,500 $206.500 
16a $178.365 $170,837 $180,844 $181.868 $187,554 $206.500 $206,844 
17 $179,253 $171,687 $181.801 $182,831 $188,492 $206.994 $207,471 
Year 2018-2019 (member moves up half step) APPENDIXB 
Step Cal 2 Cal 3 Cat 4 Cat 5 Cat 6 Cat 7 Cat 8 
1 
2 $147,457 $141.930 $152.445 $155.045 $156.685 $169.975 $170.985 
2a $148,181 $142.633 $153.200 $155.813 $157,461 $170,817 $171,832 
3 $148,403 $143,026 $153,673 $156,272 $158,248 $172,068 $173,083 
3a $149,635 $143,344 $154,146 $156,731 $159,040 $173,702 $114,717 
4 $150,868 $144,769 $155.534 $158.162 $159,835 $175,336 $176,351 
4a $152,100 $146,195 $156,922 $159,592 $160,634 $176,970 $177,985 
5 $153,332 $146,926 $158,050 $160.390 $161,437 $178,605 $179,620 
5a $154,564 $147,657 $158,578 $161.188 $167.277 $180,239 $181.254 
6 $155,796 $148,396 $159,108 $161.994 $168.113 S181.873 $182.888 
6a $157,028 $149,134 $159.640 $162,800 $168,645 $183,507 $184,522 
7 $158.260 $149,880 $160,175 $163,614 $168,939 $185,142 $186,157 
7a $159.492 $150.625 $160.710 $164,428 $169,n4 $186,776 $187,791 
8 $160,724 $151,378 $164.918 $167.296 $171,492 $188,410 $189.425 
8a $161,956 $152.131 $169,124 $170.163 $172.346 $190.044 $191,059 
9 $163,188 $152,892 $170,805 $171,844 $173,207 5191,678 5192,693 
9a $164,421 $153,653 $173,189 $174.229 $174,069 $193.312 $194,327 
10 $165,653 $154,421 $175,574 $176,613 $179.021 $194,946 $195,961 
lOa $166,885 $155.189 $176,175 $177,214 $182,958 $196.581 $197,596 
11 $169,689 $155.965 $176,776 $177,816 $184,162 $197,814 $198,829 
11a $171.397 $156.741 $178,451 $179.490 $185.365 $198.810 $199,825 
12 $172,254 $157.525 $179,344 $180.383 $185,801 $199,806 $200,821 
12a $173,111 $158,309 $179,783 $180,823 $187,145 $200.642 5201,657 
13 $173,976 $162,886 $180,223 $181,263 $187.446 $201.478 $202,493 
13a $114,842 $167,463 $180,640 $181.679 $187,849 $202.650 $203,665 
14 $175.716 $168.300 $181,056 $162,095 $188,252 $203.822 $204.837 
14a $176.590 $169.138 $181,472 $182,511 $188.452 $204,523 $205,538 
15 $177,473 $169.983 $181,888 $182,927 $188.855 $205,860 $206,875 
15a $178.356 $170,829 $182,305 $183,344 $189.258 $206.714 $207,729 
16 $119,248 $171,683 $182,721 $183,760 $189.661 $201,568 $208,583 
16a $180,140 $172,537 $183,137 $184,176 $190,063 $208.583 $209.598 
17 $181.941 $174,263 $184.534 $185,574 $191.319 $210,099 $210,583 
2019-2020 (member moves up half step) APPENDIXC 
Step Cal 2 Cal 3 Cat 4 CatS Cat 6 Cat 7 Cat 8 
1 
2 $148.932 $143.350 $153.970 $156.596 $158.252 $171,675 $172,695 
2a $149.920 $144,301 $1~,991 $157,635 $159,302 5172,814 $173.841 
3 $150.662 $145,015 $155,158 $158,415 $160,091 $173.669 $174,701 
3a $150,882 $145,414 $156,239 $158,881 $160,891 $174,942 $175,973 
4 $152,134 $145,737 $156,720 $159,348 $161,696 $176,603 $177.635 
4a $153,387 $147,187 $158,131 $160.803 $162,504 $178,264 $179,296 
5 $154,640 $148,637 $159,543 $162,258 $163,317 $179,926 $180,958 
Sa $155,892 $149,380 $160,690 $163,069 ~164,133 $181,587 $182,619 
6 $157,145 $150,123 $161,226 $163,880 $170,070 $183,249 5184,281 
6a 5158,398 $150,874 $16'.765 $164.700 $170,921 $184,911 $185.942 
7 $159,650 $151,624 $162,306 $165.519 $171.462 $186,572 $187,604 
7a $160,903 $152,382 $162,850 $166,347 $171,760 $188,233 $189,265 
8 $162.156 $153,141 $163,394 $167.174 $172,610 $189,895 $190,927 
Sa $163,408 $153.906 $167,672 $170,090 $174.356 $191,556 $192.588 
9 $164,661 $154.672 $171,949 $173,005 $175,224 $193,218 $194,250 
9a $165,914 $155,445 $17~.658 $174,714 $176.100 $194.879 $195,911 
10 $167,166 $156.219 $17~,O82 $177,138 .$176,976 $196,541 $197,573 
lOa $168.419 $157,000 $178,506 $179,562 $182,011 $198,202 $199,234 
11 $169,672 $157.781 $179,117 $180,174 $186,014 $199,864 $200,895 
11a $172,523 $158,570 $179.729 $180,785 $187,237 $201,118 $202.150 
12 $174.259 $159,359 $181.431 $182,488 $188,460 5202,130 $203,162 
12a $175,131 $160,156 $182,339 $183,395 $188,903 $203.143 $204,175 
13 $176.002 $160,952 $182.786 $183.842 $190,270 $203,992 $205,024 
13a $176.882 $165.606 $183.233 $184.290 $190,576 $204.842 $205,874 
14 $177,762 $170,260 $183,656 $184.713 $190,986 $206,034 $207,066 
14a $178,651 $171,111 $184,080 $185,136 $191,396 $201,226 $208.258 
15 $179.540 $171,962 $184,503 $185,559 $191,599 $207,938 $208,910 
15a $180,437 $172,822 $184,926 $185,982 $192,009 $209,298 $210.330 
16 $181,335 $173,682 $185,349 $186,406 $192,418 $210,166 $211,196 
16a $182,242 $174.550 $185,772 $186,829 $192.828 $211.034 $212.066 
17 $184.980 $177.173 $181,616 $188,673 $194.514 $213,608 $214.100 
Year 2020-2021 (member moves up half step) APPENDIX 0 
Step Cal 2 Cat 3 Cat 4 CatS Cal 6 Cat 7 Cat 8 
1 
2 $150,421 $144,783 5155,509 $158.162 $159,835 $173,392 $174.422 
2a $151,166 $145,500 $156,279 $158,945 $160.626 $114,250 $175.285 
3 $152.169 $146.465 $157.316 $159,999 $161,692 $175.406 $176.448 
3a $152,922 $147,190 $158.095 $160,791 $162.492 $176.274 $177.322 
4 $153,145 $147,596 $158,583 $161.265 $163,304 $171,566 $178,613 
4a $154,416 $147,924 $159,071 $161.738 $164,121 $179,252 $180.299 
5 $155,688 $149,395 $160,503 $163,215 $164,942 $180,938 $181.986 
5a $156,959 $150,866 $161.936 $164,692 $165.766 $182,625 $183.672 
6 $158.231 $151.621 $163.100 $165,515 $166,595 $184,311 $185.359 
6a $159.502 $152,315 $163,644 5166.338 $172,621 5185.998 $181,045 
7 $160,774 $153.137 $164.192 $167.170 $173.485 $187.684 $188.732 
7a $162.045 $153,899 $164,741 $168,002 $174,033 $189.371 $190.418 
8 $163,317 $154.668 $165.293 $168,842 $174.336 $191.051 $192,104 
8a $164.588 $155.438 $165.845 $169,682 $175.199 $192.743 $193,791 
9 $165.860 $156,215 $170,187 $172.641 $176.972 $194,430 $195,477 
9a $167.131 $156.992 $114,528 $175,600 $177,852 $196.116 $197.163 
10 $168.402 $157,777 $176.263 $177.335 $178,741 $197.802 $198.850 
lOa $169.674 $158,562 $178.723 $179,795 $179.631 . $199.489 $200.536 
11 $170,945 $159,355 $181.183 $182.256 $184.741 $201,175 $202,223 
11a $172.217 $160,148 $181.804 $182,876 $188,804 $202.861 $203.909 
12 $175.110 $160.948 $182.425 $183.497 $190,046 $204.135 $205.182 
12a $176.873 $161.749 $184.153 $185.225 S191.287 $205,162 $206.210 
13 $177.758 $162.558 $185,074 $186.146 $191.737 $206,190 $207,237 
13a $178,642 $163.367 $185.528 $186.600 $193.124 $207.052 $208,100 
14 $179.535 $168,090 $185,982 $181,054 $193.435 $207.915 $208.962 
14a $180,428 $172,813 $186,411 $187,483 $193.851 $209,125 $210,172 
15 $181.330 $173.677 $186.841 $187.913 $194,267 $210.334 $211,382 
15a $182,233 $174,542 $187.270 $188.343 $194.473 $211,057 $212,105 
16 $183,144 $175.414 $187,700 $188,772 $194.889 $212.438 $213.485 
16a $184,055 $176.287 $188,129 $189,202 $195.305 $213.318 $214.366 
17 $187,754 $179,830 $190.430 $191.503 $197.432 $216.812 $217.311 
Year 2021-2022 (member moves up half slep) APPENDIX E 
Slep Cal 2 Cat 3 Cat 4 Cat5 Cat 6 Cal 7 Cat 8 
1 
2 $152.151 $146,448 $157,298 $159,981 $161,673 $175,386 $176.428 
2a $152,933 $147,201 $158,106 $160,803 $162,504 $176,287 $177,335 
3 $153,690 $147,930 $158,889 $161,599 $163,308 $177,160 $178,213 
3a $154,710 $148.911 $159.943 $162,671 $164,392 $178.335 $179,395 
4 $155,476 $149,648 $160.735 $163,476 $165,206 $179,218 $180.283 
4a $155,702 $150.060 $161,231 $163.958 $166.032 $180,531 $181,596 
5 $156,995 $150,394 $161,727 $164,439 $166,862 $182,246 $183,310 
5a $158,288 $151.890 $163,184 $165,941 $167,696 $183,960 $185,025 
6 $159,581 $153,386 $164,640 $167,442 $168,535 $185,675 $186,740 
6a $160,873 $154,153 $165.824 $168,279 $169,377 $187,389 $188,454 
7 $162,166 $154,920 $166.377 $169.116 $175,504 $169.104 $190.169 
7a $163,459 $155.694 $166.934 $169.962 $176.382 $190.619 $191,863 
8 $164,751 $156,469 $167,492 $170.807 $176,940 $192,533 $193,598 
8a $166.044 $157,251 $168.053 $171.662 $177.248 $194.248 $195,312 
9 $167,337 $158,034 $168,615 $172,516 $178.125 $195,962 $197,027 
9a $166.629 $158.824 $173,029 $175.524 $179,927 $197,677 $198.742 
10 $169.922 $159,614 $177,443 $178.533 $180,822 $199,391 $200,456 
lOa $171.215 $160.412 $179,206 $180.296 $181,726 $201,106 $202,171 
11 $172.507 $161,210 $181,708 $182,798 $182.630 $202,820 $203.885 
lla $173,800 $162,016 $184,209 $185.299 $187.826 $204,535 $205,600 
12 $175,093 $162,822 $184,840 $185.930 $191,957 5206,249 $207.314 
12a $178,035 $163,636 $185,471 $186.561 $193.219 $207,544 $208,609 
13 $179,827 $164,450 $187,228 $188,319 $194,482 $208,588 $209.653 
13a $180.726 $165.273 $188.164 $189.255 $194.939 $209.633 $210,698 
14 $181.625 $166.095 $188,626 $189,716 $196,349 $210,510 $211.575 
14a $182,533 $170,897 $189,088 $190,178 $196,665 $211,387 $212,452 
15 $183.441 $175,699 $189,524 $190,614 $197,088 $212.617 $213.682 
15a $184.359 $176,578 $189.961 $191.051 $197,511 $213.847 $214,912 
16 $185,276 $177,456 $190.398 $191,488 $197.721 $214.582 $215,647 
16a $186,202 $178.344 $190,834 $191,925 $198.143 $215,985 $217,050 
17 $190,890 $182,833 $193,611 $194,701 $200,729 $220,432 $220,940 
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403<,)(3) 15(0). l1Ia ...,sWJIOIboW_~ Iwmh.1 ar 
iAdelaDitltt.c ar.."' "'~oI.chaJ1...._ ....... 
aU......CCMltrilNdoa caIcaIatioa ildIe......WU 1)-.1oa Inww ' _ 
~lafbnu..pa.,....." ..~__~ 
AaydIlDaIll ddsA cualr..,~till CoIDpIaJ sJIa11
 
.........'.....w .lfJ-!mpJ.,..,i.oaso.~ .......
 
~4aaI.,cJaI1D"d·F d upaa I.'PC.. taIIII. 
""a oI.~JII o8IcIII, or .,.....a.... 
sicu diecia or.'" 111_ III tt.1IdJID atdla!FE i' ,. til 
~ t •• ob1 theMm..._oIA.........'. 
m.T AI. , SdJae(DIIIrIc& 
11Ie OiiD"" aa 1tI OWIIcoli_~_...aIJawed1IJ Jaw. sIIaD boW>'.an'.-bvfernnifJ - ~",ddaIdIq .",lepl proccp tblellrouPt 
apin_.EmpIoyIr arsadlftlDa"" J' rem......... 
EmpJo,tr OIl myc:lalJllcw -A....-. 
deniW AaJlUiUtyoftbiC 1II..., .,~oItJD 
At-a- to holdJmm_..fwfen~_ jeaa lID cIIaIt.qe 
b,1beEmpJoyerof1heCGDdid_pr., 'nt__~.. r'''FPi.''~ 
D01if1t!11 CGlllJ11D7 fa writIqwitJdD 1bIIt7 (30) cIa7I upaIIlewf..01., SDda 
cIaiaa. dcmmIlIId sJaaI1 J*IIIit _ eo...,.." at ttl opda, to dJJec:ia..... 
...... sacJa cIab....... 1111__OD. tUt" COIDpIaJ'. l!aIIIUl1 
bcmmder sbaJI be limited to1GtDaI et.n...0ZIl1. . 
n. C"oIdpIIaJ lISII , .. die dpr. upoa tbIrIy (30) Uya' win.210" to 1M 
EmpIoJW,lo teainl.,.ta tbi.A....... but mcb ~oa sIIaII fa DO mener 
aBKt 1D71iahiBt)' olthe C~JJacumd prior. lUCIa tamfztafma. 
May 21. 2003 
0.. 
May 21, 2003 
APPENDIX G 
MEMORANDUM OF AGREEMENT (hereinafter "MOA, 
THIS AGREEMENT Is entered Into as of the ~day of IJJ AI ~ • ./ 2003. by and 
between the 0cenIdI UFSD rEmplay8() and the AuocIaIIan ~MmInJstrIIcrI, 
Supervfsn and Department Ch~ (aAacdatfan1 d_ heIIby amend the 1l1l11Imthe 
existing caJlectIYI bqalnJng agI8III18I1t (-eM, that gOYlll1l the emptoyment refallonshfp 
between Employer and the AssacIIIJan, u ~
.. 
effective April 1, 2003. the Employer and AaadatlDn..to thl fallowing: 
1.	 Ng ca.ft QpUORNo empmyee may JICIivI cash h lieu d or 81 an aftIm"-to any of 
the EmpJayWs Nan-e1lc:tlN Contribub(I) dacnblcl h.-In. 
2.	 Contribqtlan LlmltltIpn,ln any appbbll·,.., Ihl maximum EmpIoyIrContdbutlan 
shaM nat cause.. ~" ~(b) apcaunt fa IXCIId the appblb. canitbutlan Ilmi 
urid.SectIanI403(b) 01 418(c)(1) aftlll Cod... adjusted bc:askJt.llvlng 1nc:rI-. 
For _roy., NorHIIctIve ContrtbUtIDnI nIIde paIHmpIaymInt ta rann.'...... 
403(b) ICIXII1t, 1118 ContibutlDn LJniI shalbe bllld an the1m"'"CGIIIpInIIdan. as 
det8mi1ed und.Section 403(b)(3) at the Code and In any event, no EmployerNon­
el8ctlvl ContrlJUllan shal be made en behllfof such rann. employee aftIr the • 
taxable y.. following till taxIbIe y..1n 'Nhlch thatemployee tlrmmatld em~ In 
the .\WIt that the calaJlatIan of the ~Non-eIecIIvI Conlltbullan rafeNnced In any 
of the prICIdIng ~ III:IId thl applicable ContlibutlDn lJmiII.the....amount 
shall be handed by thl Emplaylr. folaWl:. . 
A.	 Far II rnembIIW In the N.York SIaIII TeICh'" RttlrliMnt 8yItInr (-TAS' 
with amemblllhip data befIn ~·t7. 1971'. and far allMlllbila In the 
New Yarlc Stall Employ_ Rltlnlment Systlm regild_of th. 
mll11bellhlp _the EmpIoy8r shalbm_ an Employer NOIHIecIIve · 
Contributlan up to the CcntribUllanUmI of thelntlmlll.RewnJe Coc!e and 
~.. pay any 8XI:IIII amount • camplnSatian dlrlcllr mthl ~ In no 
instance stlal the Employee have any rights to, Including II. &bUlly to rICIivI, 
any IXCIII amount. compensation un-. and untl the cantrlJutian UmI of 
the Internal RIV8UI cede .. fully met u.n,ugh payment of the Empk)yn 
Non-SecIIvI ContibutIan; and' 
1~IarTRSc..-,-,*, C;601(1X....aIa ~.TRl1Wf .. 
yen MrlglIIIIIy palallI, ., , 
1ncanI(1Udl 1IIbI II =-lIIIIanprlar.~31.~ ..y.-~.......
 
TIl	 111ft ball ftnII,..~ ~ parbd.. 
~Nan1I ~ IIk1 d Ca*ll*nl.WlalR:.1& . 
lb....MnlQlIAytlNcD-n.1 a..1Mmay _ n:tudI;n, bnlalT Pay; tI\InIfIn IhI 
~1 payma.III _)ICIXIftt1..pcrlaloI ~ 
centrlbutlane whIch.h ~ ..n1IIInua COnfIIdaI UmItI d IRe ~1.. 11 111ft".1tagIoUIII"b.1 
TRI.....· 
.	 . 
B.	 For aI memblrlln the New Yod SiallTeadla Rethm8l1t Systllll t-rRS' 
~Nith amemblrlhlp dat81n the TRS on or aftIrIn17. 1971, thl Employer 
shalhimakl-an EmployerNoIHIedIvtCcntributlan up to lI1e Contrtlub 
Umi of Utelntlmlll R.....Coda To 111, extn thltlhl ~Ioyer Nan-
el...Contrilldlan uceedI the contrtllutlan limit. audit..stili be 
reallaeatld IOJIle Employee thI roIIawIng y•••an ~NcrHIIctIve 
. Cantrlbutlan (YMc:b Contributlan shal nat__ themaximum amount 
penniltld und. the Codl), and In Janu8Y 01 tile y••fer up tD (4) yea aflIf 
the y..ot the ~••mpIoymft.........until sucb time. the 
Employer NoIHIec:ItM Cbntrtbutlan II fuIy depaelld ~tD the employei'.
403(bh) acamnt. In no casa shal the em.,.,~Ccntributlan 
exceed the ContIbdIan UmIof"elm"'"Rtwnue CGda 
3.	 403"1 Assau• Employw cantribullDnlshai bI dIpasitId IntD the a(b) acaud 
sellctld by emplDyel fa .....Emplaylrcantrilldlanl, pnMded such account'M1 accept 
em.,.NOIHIIcItvI cenw.JtIan& if the employee dell not dlllgnata .403(b) 
account to rIC:IIIw Emplaylr'l cantribUtIantw or if 0. accaunt dlllgnatld wi net accept 
EmpJayen NoIHIictIve ContrlJutlanl tar any ,..... th..Em""Ih811 dIpoIit 
conitbutla1s, In the name Gthe ~ nto the endGl1ld G(b) propn. 
4.	 n.1 Acljultmlntl·n.11IlIInbIn with mernberlhlp datil prlarlO June 17, 1971. 
EmpIGyer NoIHIIctIYe CGndJutIan hereund. wi bllWpII1Id DI1CIH8gUIIr 
campIIIIIIan tD tile...yen SlID T..... R8IINn8II SyItInL 
5.	 Thll MOA shill bllUbjlcllD IRS regufatlanl .net NIng& Should any partIan a. d8d8nld 
canny fa .,thIn IUCh partIan shall nat be dlllftld VIllI and subs••but aI other 
parbIshd cantInue In fIJI baI and ttrect. M b thole pcItIanI dedarld canlrll, to 
law, the AaaclatlDn and Employ. shaI pranptly milt and aItIr thole patIanIln oldlr to 
praYldl 0;, ....orsimi. b8neftt(s) which can_ 81 cIaI8It 81 passible. to the orIgi1a1 
Intent of the psrtlll. 
8.	 ThIs MOA stili bthw be subject to the 8pII1MItaf Metlqxi1tln ute·lnsurance Company.' 
which abal review the MOA 81 amatllrof bin and 81 the pravtder fA InveItmIItpaduetI 
desQned to meet the Feq1Dmenti of Sectlan 403(b) d the Intemll,Revenue Coda 
7.	 The Employer II rapansi*l fer providing accuratI ntonnatIan fa the 403(b) Pravider. 
Thllinfarmation Indud. both ElectIVt and Employer Non-EIectIve Contrlbutlanl Met the 
amount of the p....r.lncludible Compensation. To the extent Inaccurate Inbmatlon 
Is transmitlld by the EmPoyerto the 403(11) PravId«, any lllua that arise flam the 
fnaa:uratelnfarmatlon shaH be thl responsibiity of the Employ_. 
Emplmr Non:S1tctfyt CgnfttlNtlon Caval toTtmllDItIan '.TheEmployer 
agreel to makI an ~. NalHIedIVI CCniibutlan DIhI ei03(b) aa:cunt of each 
covered emplaytMt, who SMII hls« heremploynnt with the_layerduring til 
contnd )41-. and who is ellgtblala apply far and.c:anIII*1C8I" ~_ 
retirlment fra1Il1. statIHpanIcnd rebMntsyst8m. The amount ~ the Employer 
NalMlJectlveContributian shall equillh. accumuIafId 11Mdayl (Tennlnatlan Pay) 
benefit whIcb Is.,.tnAItIra tv. SictIaI 0 of 1MCcIIIcIIve B8198i*9 
AgrItIIrIMt. The amcud at Employer's cantribub far e.el1gtil employee shaI 
equat thevalul of eldl sucft ~s accunUIIId 11M'"detlnnln8dn 
aa:ard8YAIwill ArtIdIIV. SICIIan8d lie CoIIIIc:the ....... Tht 
Employer!hal maIcIt lie rnaxInun cantribUtlan permittId undIr SectIan 41e(cX1) OF 
THE In'''''''' Rewnue 0XIt011988, • ~ for'" ye.-In wnleft "'employee 
S8\WI ~ The Emplayer shald.-a--ccniibutlan no,_11. 
Janu8IY 6I'~ fallcwlng the empIoyee'l SlWI1IlCI daI& . 
Early RI"rtmtnt Ins"","The Employer agr.-mmake an ErnpkJyer NarHIectIvt 
Contrlbutklt to the 403(b) accaunt of 88Cb CDVIIId ~whano. the 
Employel'of hll«h.1n1lM to rebnoI.11m J.,.., 158. The tal smaunt of 
EmpIoyWl NcrHIIcIIve CcntributIcn a 88Ch eIIgI)II ~ IhaI equII 
(Ig be dltlnnlnldl~· and stili be made aInstIImntGVIf I pIIIcd of0" (1) yell (not tel exraed ftve (8) yl8ll bIIDwfiIg the ~ In which the employee 
severed hili orh.emplaynnt). TIt. fttII EmpIaywcontribution Ihalbemadlln 
J8IIJ8IY f1e_ of the fcIIawIng _ (4) YI8I8e t6 anti hI_ElDllllltaf,. 
retlrem8nllnclntMtt _ detlrnWlld by·the EmpIavw, II depasif8d br EmpIayIr, 
'NhIchI\woc:an artIIf. EmployerstIaI malr81h1 rnanun c:antrbdan I*IIiltId 
uoo.secuan 41S(c)(.1) oIlIle InIImaI RewnuI Codeaf1-'allIMndId. 
ASSOCIAnON0'OCEANSIDI 
OCEANSIDI UNION FREE ADIlINISTRATQRI, SUPEIMSQRS,~ 
SCHOOL DISTRICT AND DEPAR11IINT CHAIRPERSONS 
By: it..Lch-8Af1\..-­
DatId: <f'" /Q3 Datld: _~....... _ 
APPENDIX H 
snpULAnONOPAGRIEMINT 
eetwelft 
The Association of OC8an1kte AdmInlltra_ su.,1IVIsars. and O..,artment Chairpersons 
And · 
The oce.".1de Union F.... Schaal DIstrict 
This ••.lIatlon fa enteNd Into 81 • result of negatiltJana between the Assad.dan af Oceanside 
Admlnlatntaa. SupeMlON. and OePll1m.nt Ch8~. (AOASCD) and the Oceanllde Unlcn 
Free SChool' OIltr1ct (Dlatr1ct). 
1.	 effectIVe July 1t 20ce. the·d.t8 far ·rlllgnatlan for the pu~ of retirement shall be 
December 15- of thl scheal yl8l In which an admJnlatrater Intend. to retire. 
2.	 A 403(b) plan shaD belnatltutld that Will allow contributlen. to an administrator's 403(b) 
accaunt aa 8 r.lujt ot: 
A.	 Unused 8ccumul.ted sldc-day aootmn (ar1lcle ,V. Section D) 
B.	 Any I1Itlnlment Inc.niIV. offeNd by the Ol.trtct sublequent to the acfmjnJafratcr-s 
dat8 of nttlnlment. bUt btalare August 31" of the om. calend" 'lUI. Thla 
benefit can only be admfnlatlnld if laid administrator m.... the eUglbUlt¥ 
requiremen" aa set foI1h In the Inc8ntIv& 
3.	 The 403(b) plln shall bl administered as indicated by the accompanying MOA with the 
addilion of the followtng tlmetln. optlanc 
A.	 An admlnlltratar who 81_ fa notify the dlltrtct of hlslher retirement by 
Oec:emb. 15"'ln hllIIw fin..'school y•• oIs8lVk:e Ihal have 60'" of hllih. 
anticipated campen..tlon far tI1UUd sick dllye cantrtbuted to his or her 403(b) 
account noIlater than December 31-' of the samelChod y... The remaining 
campenulan for unUI8d aIcIc daY' shall btl cantrtbuted to the admtnJatnltar'. 
403(b) ac:caunt In July d th. calendaryar of retlrerMnt. The admlnlstra. aheM 
retain the rtght to utIIDany or aI of the remaining aide daY' aftIr the Dec:IIn1W 
3'" cantrtbutlan h•• been made. 
S.	 An administrator \Vha elida to notify the OJabid at hlslher retirement atW 
Oee:.nber 15-but befanl January 3d' of the same yur of retirement. will h8Ve 
cantrtbutlans to hIIIh. 403(b) ac:caunt depaeJted In the July faUGWtng rethment. 
If tM amount of emplaylr and emplayH _ to~) accounts forth. 
caf....ye8I exceed8 the allawable limit, the Districtwill hold and cantrtbutll the 
bal8nce on or about January ,.of the next calendar YUl. 
C.	 An administrator who .,ects to notify the Olstltd of hlsiher retirement after 
January 30- of the lame ye., ~ rethment WI. have cantributlona deposited Into 
.hlslher 403(b) accaunt no fa. than Oec:emb. 15-d the y••of retirement. 
Should any accumulated sick days be utlllDd subsequent to the aforementioned 
notiftCation deadlln... the flnll403(b) camrtbUUan shall be adjusted to reftect 111. total 
nll11bwof daY' remaining based on the da. of retirement using thl schedule In Mid. 
IV. sec. 10 of the Agnement. 
ASSOClAnON 0' OCeANSIDB ADMINISTRATORS, OCeANSIDI UNION FRE! 
SUPERVISORS, AND DEPARTMINT CHAIRPERSONS SCHOOL DISTRICT 
; ~b--	 ff~B~ 
Dated: 
APPENDIX I
 
AGREEMENT 
between
 
The AssoclaUon of Oceanside Administrators, Supervisors & Department
 
Chairpersons (AOASDC)
 
And
 
The Oceanside Union Free ~chool District (DIstrict)
 
The AOASDC and the District agree that. If a director voluntarily chooses to 
teach one course, he or she will be paid at the same rate In effect that year for 
any teacher who chooses to teach a sixth pertod class at the High School. 
The Superintendent will noUfy the president of the AOASOC any time a director 
volunteers to teach a class. 
Association of Oceanside Administrators, Supervisors 
& Department Chairpersons 
President 
Oceanside Union Free School District 
Superintendent of Schools 
Date 
. ,
 
_ .~.~a" 
APPENDIX J 
OCEAl~SlDB UNION 
.::.:om~a~O__! __......~1JPElUNDND"""""""'IIi&iiiIiiEm..­THl... __..	 mBl SCllQOL DJmYg 
HERB Be DROWN, IcLD. .-\dDdIl*I11oahll_ 
145 MBRI.:I AVBN1m 
OaANsm..NZW YORK 11511-=_ 
gl.."1-1211 
~IS) 51....,..'501 
(EIIWI) hbrgn"*",,,JdtMII'''''rI 
March 15, 2010 
Mr. Ronald Sches", President 
A.OAS.D.C. 
Oceanside Union Free School Olstrict 
Oceanside, NewYork 11572 
OearRon:­
AI a result of our administrative restructuring effective July 1, 2010, everjthlng written In 
the attached letter of March 8, 2009 18 now null and void and will be replaced al followa: 
•	 Oanlell. Bartolo and Beth Zlroglannla Win be dlrectcrs and, therefore, what W88 
agreed to on March 5, 2009 no lange, appU.a to them. 
•	 Rhonda Eisenberg wi" no longer h~ responsibilities outside the HIgh School 
and, tneretcre, what was agreed to an March 6. 2009 no longer applies to her. 
•	 Tara Werte will cantlnue to have rS8panslbllltf.8 outside the Middle School. 
Should she choose to \YOrk additional days as a result at these respanslbflIU... , 
will. as part of your contract, ArtIcle III, Sadlon C (4), authorize her to work up to 
an addItlanal13 days per year. 
•	 David Rose, In his role as dlrectDft wtD 8saume the additional reaponalbillty of 
ESL supervision K-12, effective 7/1/10. ShOUld he chao•• ta 'NOrte addlUonal 
days as a result of thee. respcn8IbJll~e't I Will, aa part 01 your centract, ArtIcle III, 
SectJcn C (4), authorize him to work up to an addltlonal10 days per year. 
Sincerely, 
J...-~13~ ­1;lbf:. Brown, Ed.D. 
Superintendent of Schools 
